	Employee Benefits 



Contact:  Martha Alexander, malexander@tfs.tamu.edu, 979-458-6695

Employee Benefits

If you do not enroll in any coverage or waive health coverage by the end of your 60-day enrollment period, you will automatically be enrolled in a basic package on your state contribution eligibility date (the first of the month after your 90th day of employment).  The basic package includes the A&M Care 350 health plan and Basic Life coverage of $5,000.  This includes $2,000 in Basic Life coverage for each of your eligible dependent children and $5,000 in Accidental Death and Dismemberment (AD&D) coverage on you.  Eligible employees (except for graduate students) are also enrolled in a retirement plan on the date of employment.  For extensive benefit information refer to the New Employee Benefit Enrollment Booklet.  
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Eligibility for Benefits

 

The Texas Forest Service provides a full package of benefits to protect employees and their families during their working years as well as after retirement.

 

You and your dependents are eligible for the A&M System benefits if you are considered a full time employee.  You will be eligible for the insurance benefits after retirement if you meet the eligibility requirements under the Teacher Retirement System whether or not you participated in that retirement plan.  Some benefits differ after retirement from those described below.

 

Dependents eligible for coverage include:  

· Your spouse, and
· Your unmarried, dependent children younger than 25
Dependent children include:

· A natural child,
· An adopted child,

· A stepchild who has a regular parent/child relationship with you, 
· A foster child,
· A child for whom you are the legal guardian or managing conservator,
· A grandchild who lives with you, and
· A dependent for who you have received a court order to provide health care coverage.

 

A dependent 25 or older may continue to be covered if the dependent is mentally or physically unable to earn a living and is dependent on you for support.  The disability must have begun before age 25, and you must provide evidence periodically of the continuation of the disability and your support.  

 

Health Care

 

As a Texas Forest Service employee, you can choose from several heath coverage options for yourself and your family.  The A&M System offers two levels of medical coverage through a self-funded program and, in most locations, offers one or more health maintenance organizations (HMO’s).  The A&M System contributes to the cost for the employee’s health coverage and for cost for dependent health coverage.  You pay the full cost if you elect any optional coverage.  Below are the following health plans that are available to the Texas Forest Service employees:

  


BlueCross BlueShield of Texas
           Scott & White
 


Delta Dental (PPO / HMO)
 


Humana Health Plans
 


First Care West Texas
 


Mercy Health Plans 
Dental

 

Dental is an optional benefit.  If you choose to enroll, you may have a choice between the A&M Dental plan and the Delta Dental HMO
 

A&M Dental pays 100% of the reasonable and customary cost for most preventive care, such as oral exams, X-rays and two cleanings per year.  After you pay a $75-per-person deductible, the plan pays 80% of basic services and 50% of major restorative and orthodontic services.  Each covered person can receive up to $1,500 in benefits each plan year (September – August).  The plan has a separate per-person lifetime maximum of $1,500 on orthodontic care.  

 

You can also enroll in the Delta Dental HMO no matter which health plan, if any you choose.  Under the HMO, you pay a set fee for each dental service, with no annual deductible or maximum benefit.  Preventive care is covered in full.  You must choose a primary care dentist in the network to direct your care.

 
Vision
 

Spectera Vision covers eye exams, eyeglass frames and lenses, contact lenses and provides discounts on some surgeries.  This plan will pay limited benefits if you receive an eye exam or purchase supplies from a non-network provider.  

 

If you purchase additional glasses or lenses during the plan year, the plan will provide a discount on additional supplies at network providers.

 
Life Insurance
The A&M System offers five life insurance plans to provide financial protection to you and your family in case of death or serious injury.

 

The A&M System pays the cost of your Basic Life/Basic Accidental Death and Dismemberment (AD&D) coverage if you enroll in a System health plan or your Alternate Basic Life coverage if you don’t enroll in a System health plan but certify that you have other health coverage.  You pay the cost if you enroll in Optional Life, Dependent Life or Optional AD&D coverage.

 

Basic Life/Basic AD&D

If you enroll in a System health plan, you are automatically enrolled in Basic Life/Basic AD&D.  If you do not enroll in a System health plan and do not certify that you have other health coverage, you may purchase this coverage.

 

Basic Life pays your beneficiary $5,000 in case of your death.  Basic AD&D pays an additional $5,000 if you die as the result of an accident.  Basic Life/Basic AD&D also provides $2,000 in life insurance on your eligible dependent children, but no coverage on your spouse.

 

Alternate Basic Life
If you do not enroll in a System Health plan but certify that you have other health coverage, you may enroll in Alternate Basic Life.  Your coverage will be $50,000 or seven times your salary, whichever is less, and it will include $5,000 in Basic AD&D coverage and $2,000 in Basic Dependent Life coverage.  You may not enroll in Alternate Basic Life coverage if you enroll in Optional Life.

 

Optional Life

You may buy additional life insurance on yourself through the Optional Life plan.  Optional Life benefits are paid to your beneficiary if you die from any cause.  You may buy coverage of ½, 1, 2, 3, 4, 5 or 6 times your annualized pay up to a maximum coverage amount of $800,000.  Annualized pay means your annual pay divided by the number of months you work, multiplied by 12.  You may not purchase Optional Life coverage if you enroll in Alternate Basic Life.

 

Dependent Life

Dependent Life pays a benefit to you if a covered dependent dies from any cause.  Only dependents you enroll are covered.  You may choose from one of three plans:

 

· Plan A covers your spouse for 50% and each of your children for 10% of your Optional Life coverage amount.  You must enroll in the Optional Life plan to buy Plan A Coverage.

 

· Plan B covers your spouse and each of your children for $5,000.  It includes AD&D coverage, which doubles the benefit if your dependent dies in an accident and pays partial benefits if a covered dependent has certain serious injuries as the result of an accident.  
 

· Plan C covers your spouse for 50% and each of your children for 10% of your Alternate Basic Life coverage amount.  You must enroll in Alternate Basic Life to buy Plan C coverage.

 
Optional AD&D

You may choose Optional Accidental Death &Dismemberment coverage on yourself only or on yourself and your family.  Coverage on you pays you a benefit if you have certain injuries as the result of an accident and pays a benefit to your beneficiary if you die from injuries that result from an accident.

 

Family AD&D coverage pays you a benefit if a covered dependent dies or has certain injuries as the result of an accident. 

 

If your annual salary is $25,000 or less, you may buy coverage on yourself in any multiple of $10,000 up to $250,000.  If your annual salary is more than $25,000, you may purchase up to 10 times your salary with a maximum coverage amount of $800,000.

 

If you choose family coverage, all of your eligible dependents are automatically covered.  If you have a spouse and children, your spouse will be covered for 50% of your coverage amount and each child for 10% of your coverage amount.  If your spouse is your only dependent, your spouse will be covered for 60% of your coverage amount.  If children are your only dependents, each child will be covered for 15% of your coverage amount.  Maximum coverage for each child is $25,000.

 

The plan pays benefits only when death or injury is the result of an accident.  The plan pays full benefits for certain losses and partial benefits for other losses.

  
Living Access Benefit
If you have Basic, Optional or Alternative Basic Life coverage, you are eligible for the Living Access Benefit.  Dependents enrolled in Dependent Life coverage are eligible for this benefit as well.

 

If a doctor certifies that you have less than 24 months to live, you may apply for immediate payment of 25%-50% of your Basic Life, Optional Life or Alternate Basic Life benefits.  Likewise, if a doctor certifies that your dependent has less than 24 months to live, you may apply for payment of 25%-50% of your Dependent Life benefit.

 

When you or your dependent dies, the remaining benefit is paid to the beneficiary.

 

 

 
Long-Term Disability (LTD)
 

Long-Term Disability (LTD) coverage continues part of your pay if you become permanently or temporarily unable to work due to an illness or injury that occurred on or off the job.  Payments begin after you have been disabled for 90 days.

 

The plan replaces up to 65% of your pre-disability pay if you are disabled and unable to work.  The benefit is reduced by most other disability benefits, including Social Security and Worker’s Compensation, if you are eligible to receive them.  LTD benefits are reduced by disability payments from employer-sponsored retirement plans, including TRS and ORP only if you begin receiving those payments while you are receiving LTD benefits.

 

The maximum monthly benefit you can receive from the LTD plan is $8,000.  The minimum is the greater of $100 or 10% of your monthly benefit before reduction for other sources of income.  

  

LTD benefits generally continue until you recover, die or reach age 65.  However, if you are disabled after age 60, benefits may continue for a limited time beyond age 65.

 
Long-Term Care (username-TAMUS  password-mybenefit)
 

Long-Term Care coverage provides benefits if you or a covered family member requires custodial care due to an illness or disability.  Custodial care is designed to assist you with the activities of daily living rather than provide medical assistance.  Activities of daily living including:  dressing, eating, using the rest room, bathing, and other common, everyday activities.  These services are generally not covered by health insurance or Medicare.

 

Eligible family members are your spouse, siblings, children age 25 and older, parents, and grandparents, and your spouse’s parents and grandparents.  Children younger than 25 years of age are not eligible.  

 

Premiums for you and your spouse are paid through payroll deduction. Retirees/other family members who enroll pay premiums directly to the plan carrier quarterly, semiannually or annually.  The younger you are when you enroll, the lower the premium will be throughout the time you’re enrolled.

 

 
Discount and Service Programs

 

The A&M System offers programs that provide discounts on hearing aids and help you purchase insurance and financing products and relocation services.  You pay nothing to use these programs, but you must pay the cost of any products or services you buy through the programs.

 

To take advantage of the hearing aid discount program, you, your dependent, your parent or your grandparent must show an employee ID card or a discount hearing aid program ID card.  To use the other programs, you or your family members must simply identify yourselves as being a part of the A&M System.

 
Hearing Aid Discount Program
If you buy a hearing aid through an American Hearing Aid Associates provider you will receive a 30% discount off the manufacturer’s suggested retail price.  

 

Included in the cost of your hearing aid are testing, fitting, orientation and routine maintenance for the length of the service warranty.  You also will be eligible at no charge for quarterly cleanings and adjustments, yearly audiometric screenings, yearly hearing aid evaluations, first-year warranty and loss/damage insurance, repair and/or loss and damage replacement renewal options, and batteries for the life of your hearing aids.

 

Marsh Voluntary Benefit Program 

Marsh is an Internet-based financial service that helps you locate the best value for auto insurance, homeowner’s/renters insurance, identity theft, mortgage, internet banking, and real estate services,  You can also get quotes on life insurance, pet insurance, and health insurance.  You may use these insurance coverages for any family members, including those who do not qualify for A&M System coverage.


 

Through Marsh you can get free real-time quotes and side-by-side comparisons by phone or online.  You can also conduct your own search on the information-rich web site.  Strict security standards are in place.

You pay nothing for Marsh Financial, and you are never under any obligation to purchase a product/service, but you will be responsible for any costs associated with the products/services that you do decide to purchase. To contact Marsh use the web link above or call 1-866-814-7516.  

FAS Relocation Network
FAS Relocation Network provides services which include planning a move, helping sell your home, selecting movers, helping you find housing that meets your needs and is within your budget, and pre-qualifying you for a mortgage.
In addition, FAS provides many tools that can assist you with your move, including:  Cost of Living Calculator, City Report, Community Calendar, Crime Lab Report, Moving Calculator, Relocation Wizard, and a Mortgage Payment Calculator.

 
Contact FAS Relocation Network by calling (800) 522-1052, by e-mail at info@fasrelo.com , or by visiting their Website located at www.fasrelo.com . 
 

 
Group Health and Life Insurance Contact Information
 

Health / Dental Carrier
Phone Number

Group Number

BlueCross BlueShield

(866)295-1212
39993

Delta Dental PPO
(800) 336-8264
44-4170
Delta Care USA (HMO)
(800) 422-4234
05788-0001
Pharmacare 
(866) 935-5433

ZM5137883
First Care

(800) 884-4901

V61C00
Humana Health Plans

(800) 448-6262

20012 – Corpus Christi

F4979 – San Antonio

Mercy Health Plans

(800) 617-3433

000905241

Scott & White Health Plan

(800) 791-8777

437

Superior Vision

(800) 507-3800

57215

PaxFlex Spending Accounts
(800)-284-4885
NONE
Graduate Student Insurance
(800) 452-5772

CHU201088
Life Insurance Carriers

Phone Number
Group Number
Fort Dearborn AD&D

(800)-682-5260
GFZ39993A
John Hancock Long Term Care

(800)498-9100
Unknown
Fort Dearborn Life (Basic, Optional, and Dependent Life)

(800) 778-2281

Basic:  GFZ39993 B

Optional & Dependent:
GFZ39993S

Metlife – Long Term Disability

(800)-300-4296
120860
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